VACANCY ANNOUNCEMENT

SOS Children’'s Villages Tanzania is a local non- governmenl

inter aworldwide

il to SOS Chi s Villag

and pr ization that p orphaned and destitute

children with a home and or E: i 60 years ago, SOS Chi 'S ter the umbrella organization. currently has Children's Villages and other projects in
135 countries around the world. Globa!ly it runs the SOS Children’s Village Proqramme which has two main arms i.e. Family Like Care based at SOS Children’s Villages and Family ing Programmes
supporting ilies in local SOS Chil lages has been g in the United Republic of Tanzania since 1991, Our programs are in Zanzibar, Arusha, Dar es Salaam, Mwanza, Dodoma and Iringa.

dovelopment, gender analysis. gendor and = Prov ‘working h

integration. - Stronganalytical, research. and reparting skills.

+ Ensure that . 9 viokence risk mith and - Excelient abilities.
across all youth and ge « High proficiency in MEAL systems, databases, and data anatysis tools.

JOB SUMMARY - Oversee ge i tearning, and reporting - Strong understanding of care reform. safeguarding. accountabllity, and
Tho Heod of Programmes provides stratogic leadership, tochnical direction. and processes. inciuding field visits ond  reviews. ensuting o
oversight of ail programme interventions of SOS Children's Villages Tanzania. The role . and + Exceflent communication skitis (written and verball
ensures high-quality, relevant. and sustainable programmes that align with the MA - Establish and manage strategic pai Nips with civil - Ability to work strategicaily and collaboratively across functions.

Tanzania and Zanzibar's Strategic Plan 2024-2028, SOS CV global strategies. national
vt

The position plays a critical role in advancing cace reform. family strengthening,
Chitdren in Street Situations (CISS1 advocacy. end systems while

society, Gonors. tramning institutions. and the privato sector to advanco youth
rment and gender equasity and contribute to resource mobilization and
strategic reporting to the National Director.

ensuring accountability, impact, and learning across ol programmes. As the diroct
supervisor, the Head of Programs leads national Programme Development Departmant
statt members. Content-wise. the Head of Programs receives guidance and technical
support from the SOS Children's Villages ESAF Regional Dicector of Programme
Development. As 2 member of the Regional Heads of Programs notwork, S/he shares

within the Federation. S/he also work with other program technical teams across
Funding Associations.

MAJOR RESPONSIBILITIES

« Lead sigy 9
202

line with the

- Drive the transition from rosidontial care to family- and community-based care
models.

« Fluency in both English and Swahili.

trengthen

\: National Office- Dar es
o: Head of Programs

+ Bachelor's degree in social work, C vaum or
related technical fields. A added
+ At least S years of experience in ycmlh Coce or colted tochoicel rolo:
oxpertise in programs focused on the

spocific needs of young people, with a wr\dw ~sensitive approach.
Technical experience in education. social work, or

Leads the planning. of the tamily

and
tocation, in with the

activities in o

child/youth care with a solid understanding of both the technical and gender
aspects involved in such programs,

Experlence in working with witha
and address ge: needs and
opportunities for young women and men.

Strong understanding of national and intornationat childcare and chid rights
legistation. with o focus an gender equality and ensuring that policies reflect the

ability to
ensuring equal access to

Mojor

- Lead the development and coordination of the National Family Strengthening

Programme (FSP) strategy and operational plans, ensuring alignment with SOS

Children's Vlllu)os onqmmm. Policy. mational legislation. child protection
nd gender oq

Oevaiop sd reting Programme concopts ond intervention models for family
and

ge . and rig! and submit for review and
approval by the Head of Programs.
* Support the Head of Programs and location teams to implement SOS quality

« Transiate strategic plans. results spocifs nmos of bolh 0 yoing
and budgets. while providing :uanu: input for national planning. ing. and - lpchmcal solutions for youth
partnership dovelopment mhmnt mcu.uu—-q fihoss ¢ m.x peomote gender equity in
- Ensure are X gonder and training. and career guidance.
while with policies. B technicat expertise in areas such s sexust health, HIV/AIDS, and
standacds. and donor requirements. i with a ger approach to these issues amang

(RBML
accountability, and learning (MEAL) systoms.
Promote documentation and sharing of best practices. innovations. and lessans

« Lead cace reform initiatives, including reintegeation of chidren into famiies of
and support of ather

« Ensure strong child and ycum safequarding systems and integrate Mental Health
and

+ Build and manage strategic pumelslvlpi with government MDAs, LGAs. CSOs.
INGOS. UN agencies. and acadomi
+ Lead programme-retated uvomy on care reform. childrens rights, youth
i i and chidd ion fi

par
- Ensure alignment of programmes with national policies. strategies. and legal
framoworks.
- Suppoet and joint with partners.
Lead or support the development of high-quality concept notes, proposals. and
donor reports.
Work closely with Fund Development and IPD teams to diversify fuading sources
and scale impact and ensure effective donor engagement. reporting. and
compliance.
« Provide coaching. and pes 0 statf
and foster a culture of integrity, 7
risks

young people, including the promotion of gender-specific health and weiiness
programs.

and gender practices

ocross all FSP interventions.
+ Provide technical quidonce snd capocity buiding to Famdy Strangthening
and taacs ‘on pleaning. Budgeting

roporting.

ective use of
= Oversco and support gender- and

- and in and
techaicat intorventions in youth developmeont. ensuring that both male and female
youth have equal OpPOrtuNitics 1o access services and participate in activities.

Internal audits, and mman processes. inchuding joint monitaring with
the MEAL team.
« Support proposal

donor ali and tunding

-+ Ab®ty to utiize data and  Inctuding

and
evaluation tools, 1o track progress. with a focus on gender disaggregated data to
measure outcomes for bath young men and women.
+ Strong Kills with the abisity to
in & clear and accossible way o both young people lnd stakoholders, while

9
. B working i y teams, with lN.l ability to collaborate
effectively mm counques across ditferent sectors and integrate a gender

Job Summary

The Head of and Leaming (MEAL) provides
steategic nd for quatity Children's
Villages Tanzania and Zanzibar, T for and

- identify. assoss. and mitigate
and ensure
and risk

- Support crisis preparedness and response. including during elections. climate

Shocks. Of emorgencies.

with internal controls. audit

Master's degree in social work, Community Development. sociology. Public Hoalth.
Devolopment Studies. Public Posicy, International Dwﬂupmnnl ora retated fiold.

- training in chi and
evaluation. or RBM is an advantage.

- Minimum of B-10 years of in
within NGOs/INGOs.

. in child tamity care

systems. and
- Shitfed in advocacy. partnerships, systems strengthening. and working with donor
regulations.

- Strong and team with prior or
preferred.
- ient in X reporting. and both quantitative
and qualitative analysis.
- Exceliont ng. and
. inMS Otfice el Word,

der and Youth C

n: National Office
o: He:

robust MEAL systems. including projoct assessments. baseline stugies,

for family ing and
ensuring ’ d alues.

+ Develop and manage national partnerships with government, Civil society, donors.
and service providers: ropresent SOS Children's Villages in networks and forums to
advocate for children's rights, family preservation. and gender equatity.

- Document, analyse. and disseminato lssons learned, good practices. research
findings. and policy updates to strengthen organisational learning and
evidence-based programming at nationa! nnd location levels.

« Ensure accurate dat. and tracking of

programme data, Governmant policies, and tegal t tramoworks related to family and
whie gender, and data

protection standards.

Knowledge, Skills, Qualifications, Abilities. and Behavioural Competences:
+ University degree In social sciences. dewelopment studies. community

development and community livelibood studies. A master's degree is an added

advantage.

HMinimum 6 to 7 years working sociol out

of which three years s Coordinator or senior-lovel positions.

evalustions. CRSAs. Need assessment for new peojects. and
performance monitoring.

The Head of MEAL ensures the

. 9 with the target group, i.e. Vulnerable children, families and
community
+ Good knowledge and understending of. childrarts ights ‘and: rights-besed
v

of by
analyzing high-quality aAdines Nirough saiwa such es ProlIGI and PDB2. qulmno
areas for learning and improvement. The

. M f social issues including gender,
Sdhucation hestin, HIVIAIDS, cmn.m: r.hlnqe youth empowerment etc.
nning. and

roviews.
donor complance through timely, accurate, and results-based reporting

Major Responsidilities
+ Lead the design, and of & robust MEAL
ensuring across design.
reviow. scaling. and exit, aligned with MA and Federation strategies.
Operationalize Federation DME and MEAL policies. standards. and tools at the
Member Association level providing strategic MEAL guidonce 1o the National
Director and Senior Hanagoment Toam.

. in project

T for nd
advocacy strategy that contributes to the promotian of justice and chitd rights within
Bk

anational

SOS Childeon's Villages in Tanzania, between the

and at risk of

- Ovorsee KPis. putpuns; and egsie including | of Tenzania and SOS Children's Viages in strategic and weil-planned engagements
and quality of results
indicatoe sheets. and midine. mol impact). losing parental care, The position wil also closely work with child-focused
- Ensuro timely. accurate, and high-quality performance reporting and lead | organizatiors. national and regional advocacy Groups, networks/coalitions. local and
roviews. sessions. and and vatious
s for children. young mom famites.
AL jo

par
Do No Harm, and Protection standards,

Support complaint and feeddack mechanisms and ensure |
closed.

Lead and coordinate research and learning agendas aligned with care reform,

rming loops are

Major
Provide strategic and technical loadership to design and implement advocacy
strategy aligned with the national policy and regulatory frameworks as well as SOS
Childrens Villages globat and regional policies. rogulations, strategies and priorities

+ Caordinate overalt advocacy and by ¢S

Job
The Youth

tamiy strongthening. CiSS, youth. and systems sirengthening. otfic g people.
for suppor . in itinti . Ce i & nclwly participate in civil society nnwhs and :Mhnns to
implemantation of youth development initiatives within the under . C ua«-m- NGOs. bodies on icy at national
the supervision of the Head of Programs. This includes anahyzing trends in youth care. child and family care research. i a0 oftorts by policy snalysis, hand
The rote invoives networking with key + Lead and of: Best practices, Lessons chila rights impact with _ relevant
stakeholders to improve the situation of young people in and leaving care, those from learned. Evidence beiots, and Case studies and success stories atihoNoider

vulnerablo families. as weil a5 those in community program outreach.

The Youth and Gender Coordinator will also ensure thot gender-sensitive approaches
are integrated into 3 youth programs. promoting gender equality, addressing barriers
faced Gy girls. young women. and gender minoeities, and advocating for
gender-responsive policies.

Responsibilities
Lead and coordinate gender mainstroaming scrome s0S c:umwns Vitages

- Promote across prog: port adoptive

+ Lead the management and effective use of Fedoration and MA data systems (e.q.
ProDIGI. PDBZ. and related nd ensuring high of data quasity,
Integaty, protoction. and ethical use.

Develop. and disseminate policy briefs. position statements. key advocacy
messages and concept notes ta influence policies and reguiatory frameworks
impacting our target groups and 10 mobilize resources for advocacy initiatives.
Monitor and analyse trends in the national child protection systems as well as
jon and practices which atfect our target groups and proactively take

. with ICT, cata and anatytics
:o suPport evi isi ing. white the of
MEAL he s jend.
+ Ensure MEAL and with donos and GOPR
Union Data d luamq quality assurance donor globad and

Tanzania, ensuring gender equality

design. pnﬁc-os Yools, a0d organizational

practices. in line with the SOS Gender Equality Posicy.
- Provide mmw-: hip in the design,

and review of youth
suring safe transitions to
-mupem«m in .n:ccmm:o with 508 Youth Empowerment Poticy. ACOF

and

+ Provide MEAL inputs to concept notes. proposals, and lummq strategies and
evide for advocacy. par

Bud MEAL copacity of Programme Managors. Location Heads. MEAL team and

el teams ncross Tanzania and Zonzibae

Promote with

2nd Sateguarding

. 1PD, Finance, HR. ICT,

- E career guidance. and leaving-care
planning processes that identity and address g ee risks, Shills. Abilities, and s
concerns, and opporLUNities. + Master’s degree in ) in Public heaith,

Promote meaningtul. inclusive. and genoo« responsive porticipation of young
osign,

people in 9 advocacy
initiat: od
access Tife skills, digital
stilis, mentorships. and Internships. pplying targeted stratagies to oddress
batriors and

Provide technical guidance. coaching, ond capacity bullding to Youth
Empowerment Officers, project staff, and management teams on youth

i

Studies. E y. Statistics, Research Methods.
or related field wilt be an acded advantage

" in MEAL or Ry

advantage.

Minimum 8-10 years of progressive experience in MEAL with at least § years at

Seciorfstrategic level

Strong

of social dovelopmem programmes.

is an added

. family caro,

necessary advocacy actions.
- FaciState the collaboration of chid-focused agencies in Tonzania's reparting to
treaty JN Chitd rights
UPR and the African Committoe of Exports on the Rights and Weéfare of the Chile}
« Develop and implement capacity building plans on advocacy for coworkers.
Establish and maintain platforms. for learnings and sharing good practices on
advocacy an and national office.
Design and implement strategic advocacy campaigns and media engagements 10
support social and behaviour changes in child protection as well 35 to promote
relevant policies and practices positively impacting our target groups.
Provide technical support and guidance to program locations on all matters
concerning advocacy engagement
* Perticipste and conirate fo_reglonal end. internationsl: levet: advocecy
ports. etc.
Represent sos Chisdren's Villages in Tanzania in national or local meetings.
conferences and ovents where policies and practices atfecting our target groups
are addressed: Faciitate the presence of the National Director in high level and
strategic national avents with technical supoorl from the advocacy person,
« Facitate tho and sdvocacy and establish
for learning and i




Skills, Abilities,
Masters degree In social sciences or refevant ficlds of humanities. law. human
rights, public public poscy, studies. sociology, child
welfare and other relevant areas.

S and more years of working experience in advocacy, chidd rights or programmes.
Laws focusing on children at different levels particutarly in CSOS/NGOs.

Good undorstanding and experience working in child rights policies and
applications, development p«wunmu focused on children. human rights-based

and child

Advanced PC skilis and expert proficiency in Miccosoft Office Suite (Donor
database experience desirable).

An understanding of budgots and fm’d reporting.

Ability to work pe & contident

Avility

vil) Ability to work well with peopie from all backgrounds with varying degrees of

oxporience.

viil) Ability to inspire, train, motivate, chalienge, and supervise volunteers.

Contident in public spesking and able to uwns ideas verbally and in wmmq

+ Good understanding of glabal, ragional and national chid rights policy
including the UN Corvention on the Rights of Children, The African Charter on the
Rights and Weltare of the Child, various relevant UN Resolutions including the
Guidelines for the Alternative Care of Children, local child rights policies. lrws.
regulations, directives and other guidelne and biding frameworks,

« Gaod knowledge of advocacy from grassroots to UN Human Rights Systems i.e.
UNCRC, UPR. CEDAW and the ACERWC, EAC and others.

- Desirable knawlodge of devolopment policios. thoories and practices including

aid

Job Title: Family Strengthening and Community Coor

Program Manager

of ethics, Ce

+ Organise and facilitate training of Community health and education Task Force on
vulnerabiity assessment at individual. tamily and community levels.

-+ Load

Support Community Task Force. families and communities in the assessment of

root causes leading to child sbandonment at famity and community levels through

use of sppropriate p:vu:-oaloty 100ls.

- Facilitate the f oppor nd fos
community.

+ Support the of tamity plans and
community ameiommm plum with a focus on health and education needs.

. F plans related to education and
hoalth against pohmtl-l ms!uphor\ by disaster,

« Conduct reguiar tertiary, to

assess leamners’ parformance, learning environments. and class progress: analyse
institutional challenges and facilitate school support projects aimed at improving

The

of program
role ensures officient use of resources. compliance with organizational policies.
proper supervision of staff and services. and the $mooth day-to-day functioning of the
program.

togistics, and financial controls.

responsibilities.
A;sms with the purr.nau of stationery. equipment. and other supplies. and
Its

Lead the y
mission, posicies. jios and Coordinato '
family strengthening programme activities and build positive relationships with the

and/or Build f partner " and

and access.

+ Organise and facilitate motivational talks, career guidance sessions, and regulac
‘academic assessments for children and young people

+ In collaboration with community pamms identify eligible young noolt lcv
vocational ualnmg conduct training facifitate

and support trade
+ Organise coregiver training in pre- and after-school child support. facilitate
capacity building for education service providers, support adult literacy access for

caregivecs

mlmalm sotolied nmi stalf files, 9
Is complete. accurate. and reguiarly updated.
Prepares and supervises staff leave rosters and ensure that leave procedures are

roquiced

y 1
Propares orientation programs for new staff. familiarizing them with their Job
Descriptions and Conditions of Service. Ensures continuous statf development by

manage & s1rong programme team. Ensures that for ongoing
Pl . .
Major responsibilities
« Engage oy (local partnurs. + Attonds rogular statf moet

design and with strong emphasis on
chid participation

. i the FSP
mew of change. strategic plans. budgets, and research findings.
Mobiize local resources by identitying funding opportunities, applying for grants.
and securing in-¥ind donations and subsidies.

Social Workers In facilitating Family Dovelopment Plans (FOP) and
Community Development Plans (COP).
Build the capacity of staff ang
offective and sustainable service delivery.

partners 1o ensure

Assists the Program Manager in preparing me Annual Budovl and manitors

for

Promate gir child and women access to education services

Identify children and caregivers in need of heaith support and faciitate access to

essential services including immunization, ART/TS treatment, home-based care.
and

+ Organise requiar nutritional assessments. nutritional training, and modical or
for :

+ Bulld copocity and support community home-based care groups. including
HIVIAIDS awareness campasgns.

proved

Overseo day-to-doy logistical and opemlonu -euvmes "o ensure smooth
programma functianing.
Manage otocmeml inventory, storage, and distribution of supplies and

in line
twrd'uuo suppliors, contractors, and service providers to ensure timely,
cost-effective service delivery,
Plon and manage logistics for meetings, trainings, events, visits, and emergencies.
Ensure proper use and of facilities.

. y of education and

health services.

Monitor and evaluate programmes through home visits, data collection. and

feporting.

+ Propare and subemit timely accurate. compliont and quality Progress feports on
E 2 5.

Abitities, and
« Degree in community nursing, Public Mealth, Education. and Rural Development

« Lead and coordinate programene implementation in line with approved
timelines, and budgets.

Suporvise general service staff (maintenance. cloaning. gardening). security

y, officiency, and

Maintains and updates the Village fixed asset register as assets are acquired or
sposed of.

Conducts annual inventory control audits and ensures accountability for all

. ips and networks, through MOUs quacds, and the
‘where appropriate. .

« Establish and chilg systems and to o
0dross child abuse and vulnerability, .

- Promote 50 become hubs
vulnerable chikdren.

- Maintain strong with focal leaders, NGOs.

forums, and modia to advocate for chitd rights.
Strengthen child participation theough child councils, parflaments, and forums,

Abilities,

Shills,
Degroe in Business Public

Human
Logistics. Social Sclence or any other refated field,

o Atleast two year: i

- Sound ur-dmunamq of child :-oms ang sumuamq chisd dmpmem h-r-r,
and
CBPs,

+ Bood communication and reporting skifis, computer literate. understanding and
ability to apply
ability to work In 3 team, strang family values, ability to work with ménimum
supervision

toring and Ev

Duty st

« Ensure effective staff performance financial « At least three to § years of refevant Arush
i operations, logistics, or program support, pnluvnrywnmnmu(wovmmm.m Reporting to: Program Manager
. learned, and report reqularty 3
results to support 9. + Ability to work ganize. use initistive, i nd
meets deadiioes. The Monitoring and Evaluation Officer will be responsibie for implementing SOS
Skilks, Abilities, + Bood written and verbal communication skills both in English and Swahil. abllityto. | Childrens Villages Monitoring and Evaluation strategy. pokicy. and practice in
1) Bachelor's degree in Community Development. Social Sciences, Social work. at J in ion with the MEE This includes and improving MAE
Sociology. Studies. Rural and sny other related field + Computer literacy quality and i theough capacity
i ts equi budding. technical support. ana knowlodge sharing. The officer wil integrate
i) Atleast 4 toByears' ini ove 0 cer (2 posts) programme learning. research evidence, and impact monitoring Into organizational
support programs. fearning. The role reports to the Program Manager, with a dotted line to the MAE
il Sound understanding of child rights, chitd development. tamily and community Coordinatoe at the National Office,
of CBOs.
iv) g writing skills,

Job summary Responsibilities
The Human Resource Officer wil give administrative suppoet 1o all Human Resource + Supporting all MEE initiatives for assigned grants/projects. including monitoring

tunctions policies, and capacity-building efforts.
procedures. He/She will support documentation. feave administration. payroll + Ensuring Ry (RBM) Is at the
administration. HR Audit. HR Compliance etc. In ndﬂnior\ He/She will support and location by facilitating and updating the MEE plan, performance questions,
ensure that all Indicators. methods, and timely reporting for each project component and
are supported and HR policies objective level.
. Prog Y.
The © supports the of SOS Childror's vm Major responsibllities: reviowing existing data quality, strongthoning data colloction mothods, and
Zanzibar's 5 donor i i ties. ensuring reliable baseline information.
Working under the lechﬂ-cu guidance of the Head of Fund Development, tho role + Ensure that all staff have valid contracts and this is captured in staff information « Conducting reguiar field visits 1o support M&E implementation and identify areas
focuses on proposal register and shared on & Guarterly basis for adaptation.
development, managing doagr nd. sponsos reletions: assisting public_relations + Managing general human resource administration processes through renewal of + Designing MEE tools for SOS Children's Vitlages Tanzania and its partners, analyzing
activities, 9. The position plays a key contracts, drafting letters for separating staffs. transfers, recommendation, lwlduam and assisting the M&E Coordinator with report writing.

role in sustoining and growing focal and external funding while promoting the
organization’s brand and mission,

Major Responsibilities
- Support the of the Natianal strategy in line with the
dicection set by the Head of Fund Development.
+ Lead of the |

memos, bank letters, certificate of service and appointment letters.
Prepare contracts for alt temporary.
s g

ete)
i

Ensure all staffs files have the requiced documentations for all new hires and
©ongaing statf and are up 10 date 3 per the checkist

Regularly update the staff information register incorparating the joiners, leavers
and transfers

. statf in and capturing
program progress.

+ Building stalf capacity on MBE. impact
learning. and knowtedge management.

. and i in program writing reports
with recommendations.

Ensuring adherence to SOS Childrens Villages Tanzania's Famvily-Based Care and

for Zanzibar, aligned with organizationa! priorities. programme needs. and donor + Monitor statf absence and all other types of leave and ensure the filing of Family Child Rights Monitoring and

oxpoctations., appropriate documentation Evaluation principlos.
« identity and corporate kplace giving. and « Ensure staff understand how 1o file for leave and proper handover is done for the + Reviewing existing M&E and systems and

poy tiviti evont days pot applied for areas for support.

= Monitor against and indicators. + Ensure timely collection of payroll inputs with complete . Iearned and best practices. are
. G y i tivit Integrated into daily implementation.

fundraising budgets. plans. and financial forecasts. + Supportthe + Actively engaging with stakeholders to understand problems and unexpected
+ Coordinate donor tenearch. maintain refationships with focal and corporate hires, changes, and separations., impacts, Faciiity

partners. and ensure sustainable funding, + Assist with by . y ng plan for MEE and o systems, and
« Preparing proposals. updates. and event reports. i fogi conductmwlhlycwcleeﬂecksm-ﬂenmyare.nlol improvement.

Friond Objective (OFO)initiative. . t new statf, including
« Maintain 'uhﬂlmq m:otdt and databases, support leaming, and ensure coordination of trainings, systems, and workspaces. Knowledge, Skills, Abifities.

child + Manage off-boarding processes, ensuring proper documentation and exit + HBachelor's degree in project Statistics.

« Maonitor donor cals. nmmq announcements. and trends at national and regional Interviews for departing staff. Studies, or o refated fiold.

lovels to identify relevant grant opportunities. « Develol to date benefit: for + 3years of solid in ng and witha
« Review donor requirements and ensure proposals comply with . and employee benefits packages includng healih Organization.

quidelines. SOS Children's Village policies. and Zanzibas context. insurance & retirement pians + Experience in strategic planning. with a strong dackground in report writing for
+ Support lhv p«ypunnon of cmﬂ notes, full pre s, and supporting donoes, sponsors. and other koy stahoholders.

and finance teams in Zanzibar and at . Skills, Abllities, . E

National on-ce. Bachelor Deg Resource o + Abiity 1o present information in o clear and convincing manner, with strong

« Coordinate proposal submissions. maintain accurate records of applications, and 3-5yvars ot in Human R ongagement and negotistion skis,

track outcomes far learning and reporting purposes.

+ Support implementation of public relations and communication activities in fine
‘with SOS Children's Viltages brand. vision. mission, and values.

« Assist in organizing and supporting public events, donor visits. and presentation for
corporate and community stakeholders.

« Contribute 10 the development of communication materials such as newsletters.
10ports, drticles. brochures, 0nd SUCcess stofies. and coordinato updates from
programmes

. Supootl mlwcﬂmo and collaboration with NGOs and local CSOs to share best

. Suppun coordination and smooth fiow of cmvtspondonco with local ang
international sponsors and assist in with

igh integrity strict
Excelent communication in both verbal and written and presentation skifis
Proven ability to plan. organize and prioritize work. together with the abiity to
romain calm undor prossure often in ditficult circumstances and not lose sight of
operational priarities
Must be computer literate

‘sponsars through timely communication and upauos.

and Health Otficer is to facilitate access to

Support location hoad and finance staff to ensure funds o in-kind are
properly recorded and acknowledged and  support  implementation of
K i ions receivod.

liaison with the services pri

s0rvices for children. young people, caragivers and community in
based partners. partners

+ Assistin tracking fundraising costs and ensuring
quidetines.

+ Uphold transparency, accountabllity, and ethical standards in all fundraising and
communication activities,

Skilts, Abilities,

il MBa

refated fieid,
i) Atleast isis i

8nd other duty bearers. Hefshe is responsible for facilitating the capacity building of
with icioncy | FSP families. and duty bearers to offectively peotoct and caro
for their children in ion with local and other service

providers, enabling chiliren who are at risk of losing the care of the families 1o grow
within a caring and healthy family environment.

Responsibilities
Facilitate the formation and development of Community health and education
support Task Force t

Comguter literacy, especialy proficiency in MS Excel and statistical database
software.

for any of the P it a
wia email, along with a detailed and updated CV that includes telephono contacts, omail
addross. and details of ot least 3 referces. The unuk»te nusv clnw indicate the title
of position the copies of
academic and pto'ewoml cortificates. Closing d.lo is Slsl Januuly 2026. To apply
please sond to:

lotter

Villages.
Dar es Salaam. Tanzania
recruit.:

Please Note: SOS Childreris Vilages Tanzania is an oqual opportunity employer a0d
committed to keoping children safe from abuse and harm, prevent all forms of
exploitations. harassment and abuse amang staft, program participant, donors and
comeunity mambers. Therofore, candidates applying for this post will be subject to

Female strongly to0 apply.




